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Job Title: Director of Development
Reports To: Co-Executive Directors
Location: Remote

Job Status: Full-Time, Exempt
Compensation: $100,000

Start Date: Immediate

ABOUT CONVERGE

Converge seeks to expand access to quality, person-centered family planning throughout Mississippi and the
South. We do this by delivering health services directly to patients through our Get Personal program. Through
Get Personal we run the state’s only family planning telehealth program, and a brick-and-mortar health clinic in
the Jackson Medical Mall. As a recipient of federal Title X funds, we support the provision of quality family
planning care at other clinics by providing funding, oversight, and technical assistance to a network of Title X
clinics across the region. We also deliver training and technical assistance to providers and conduct policy,
advocacy, and research activities that promote increased access to quality care. For more information, please
visit http://www.convergeaccess.org

Converge is an equal opportunity employer. Converge prohibits discrimination against employees, applicants,
and other covered individuals with regard to hiring, assignment, training, promotion, discipline, compensation,
and other terms and conditions of employment because of race, color, creed, ethnicity, religion, national origin
or ancestry, political affiliation, age, sexual orientation, marital status, sex (including pregnancy), gender
(including gender identity), disability, genetic information, veteran status or service in the uniformed forces, or
any other characteristic protected under applicable federal, state, or local law.

ABOUT THE ROLE

Converge seeks to diversify our revenue to include more revenue from foundations and individuals. The
Director of Development is responsible for building and managing Converge's fundraising program and donor
engagement efforts to strengthen and diversify revenue streams that advance the organization's mission and
maximize impact. This position will have the unique opportunity to build a development program and team from
the ground up, a unique and energizing opportunity for the right person.

The Director of Development works closely with Converge's Executive Leadership Team to build and grow a
new individual donor program, helping translate fundraising priorities into systems, processes, and donor
engagement strategies that strengthen philanthropic support.

This role requires strong relationship-building skills, emotional intelligence, strategic thinking, organization, and
the ability to manage a broad range of responsibilities. It is well suited for someone who is comfortable jumping
in, solving problems, and building from the ground up. Until a team is hired—which may take six to twelve
months depending on revenue—the Director will also handle duties typically assigned to a Manager or
Coordinator. The Executive Assistant will manage the donor database and assist the Director of Development.

RESPONSIBILITIES

Individual Giving & Donor Engagement


http://www.convergeaccess.org/
http://www.convergeaccess.org/

Build, implement, and manage Converge's individual fundraising program and donor engagement
efforts, with assistance from Executive Assistant.

Develop and implement strategies that strengthen donor acquisition, engagement, retention,
stewardship, and long-term donor loyalty

Identify, cultivate, and maintain relationships with current and prospective donors in partnership with
Converge leadership

Manage donor communications, acknowledgements, and stewardship activities to strengthen
relationships and deepen connection to Converge's mission, in partnership with VP of
Communications.

Manage donor acknowledgements, follow up communications and stewardship activities to strengthen
relationships and deepen donor engagement

Fundraising Activities & Campaign Management

Identify opportunities that strengthen philanthropic support and diversify revenue streams
Support donor cultivation, solicitation efforts, and donor meetings in partnership with Converge's
Executive Leadership Team

Support the development and execution of annual fundraising priorities, goals, and work plan in
partnership with Converge’s Executive Leadership Team

Development Operations & Systems

Manage donor tracking systems and maintain accurate donor records, engagement activities, and
fundraising data, with assistance from Executive Assistant.

Coordinate development materials, donor outreach materials, and fundraising related resources as
needed, in collaboration with Converge’s Communications team

Support development related projects, events, and special initiatives as needed

Work collaboratively across departments to align development activities with organizational priorities
and strategic goals

Monitor fundraising progress and provide reporting, insights, and recommendations to support decision
making

QUALIFICATIONS

Bachelor's degree required.

At least 5 years of experience leading development, fundraising, donor engagement, or
philanthropic efforts within nonprofit, healthcare, foundation, or mission driven organizations
Demonstrated ability to build, implement, or manage fundraising, donor engagement, or development
initiatives

Strong organizational and project management skills, with the ability to manage multiple priorities
simultaneously

Proven success building and maintaining relationships with donors, partners, and external stakeholders,
including donor cultivation and solicitation efforts

Ability to execute tasks with accuracy, follow through, and attention to detail within a fast paced,
evolving environment

Excellent written and verbal communication skills

Strong problem-solving skills and ability to anticipate needs

Knowledge of donor databases, CRM systems, or fundraising platforms. Experience with Bloomerang
preferred



Familiarity with email marketing, donor engagement, fundraising communication platforms, or similar
tools. Experience with MailerLite preferred

Familiarity with nonprofit funder landscapes and philanthropic spaces within reproductive healthcare
preferred

BENEFITS
Converge offers excellent benefits such as:

Health insurance coverage through Blue Cross Blue Shield of Mississippi, dental insurance through
Delta Dental, vision insurance through Eye Med, life insurance and short-term disability insurance
through Aflac.

Insurance premiums for employees and dependents are covered 100% by Converge

SIMPLE IRA plan with a 3% match from Converge

Paid vacation (19 days) and sick (10 days) leave per Employee Manual, with additional days based on
length of time at Converge

Paid Parental Leave

How to Apply
To apply, please send a resume and cover letter to jobs@convergeaccess.org.
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